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Dear Shareholders:

Through the first nine
months of 2009, your
corporation remains
strong financially, as
most of our invest-
ments here in Alaska
and those in the lower
48--our 8(a) Compa-
nies are realizing good
financial results.

At the beginning of
this year, we were ap-
prehensive about the
possible negative ef-
fect that the economy
might have on the
tourist season in
Alaska.

Fortunately, Mount
Roberts Tramway ex-
perienced its most
profitable season ever,
as the combination of

good weather and low
price compared to other
shore excursions, re-
sulted in record num-
bers of tourists buying
tickets, gifts and food
at the Tram.

The Goldbelt Hotel had
a solid season, how-
ever, due to the weak
US economy, hotel oc-
cupancy was down
from prior years.

First of all, there were
fewer independent trav-
elers visiting SE Alaska
this summer, who nor-
mally utilize the hotels.
Secondly, fewer cus-
tomers were booked by
Cruise West Tours this
year. Their small-ship
cruises now start and
end in Juneau, and of-
ten require at least one
night at the Goldbelt
Hotel. As a result,
2009 for the Goldbelt
Hotel--while profitable-
-will not measure up to
the last couple of years.

As you know, our gov-
ernment contracting
business through the 8
(a) program has been
under attack by mem-
bers of Congress and

the press. A hearing
was held this summer by
the House Sub-
Committee on Govern-
ment Contracting during
which we heard testi-
mony by the Inspector
General and some non-
minority owned small
businesses complaining
about the 8(a) advan-
tages in government
contracting. In rebuttal,
representatives from the
Native American Con-
tracting Association de-
fended the program very
effectively, so that legis-
lation that was designed
to curtail the 8(a) pro-
gram for ANC’s was
abandoned, at least for
the moment. Goldbelt is
also participating with
several of the regional
corporations to fund a
study by the McDowell
Group which will advo-
cate continuing with the
8(a) program as it is cur-
rently designed for
Alaska Native Corpora-
tions.

We now have 11 com-
panies engaged in gov-
ernment contracting,
eight of which have 8
(a) status, and three
more

(Continued Page 6)
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We are at the end of the tourism season and had a very sunny summer here in Juneau. That
helped the profitability at the Mt Roberts Tram significantly. Overall, through August of this
year Goldbelt, Incorporated and its affiliated companies posted $3.24 million in Net Income
compared to $3.15 million generated through August of 2008. This is good news consider-
ing a fairly difficult local and national economy.

The Tram has generated $1.3 million in Net Income through August of 2009 compared to
$574,000 through August 2008. The Hotel does not benefit as much by the good weather. It is
more reliant on independent travelers and Cruise West which books a significant number of rooms
each summer. Cruise West diminished the number of vessels and passengers going through Jun-
eau in 2009, which negatively impacted the numbers. The Hotel has generated $514,120 in Net
Income through August compared to $674,000 in the same period in 2008 so you can see the impact of reduced bookings. The
Hotel has made some much needed changes to improve the property including a new roof, new carpet in the lobby, and new
paint on parts of the exterior.

The government contracting entities continue to be a mixture of results. Goldbelt Raven and Goldbelt Hawk are having very
good years posting net incomes of $1.5 million and $835 thousand respectively, which combined are ahead of budget expecta-
tions by over a million. While a couple of the remaining entities are not doing as well as last year, most are at least profitable.
Overall, Government entities generated $3.2 million in income compared to $3.01 million during the same period in 2008.

Highlights of the Goldbelt, Incorporated Balance Sheet through August 2009 are as follows

e Total Assets — $84,396,301, 12/31/08 - $91,001,756
e  Current Assets (In Millions) — $28.7, 12/31/08 - $44.6
O Cash (In Millions) - $6.8
0 A/R (In Millions) — $19.9
e Long Term Assets (In Millions) - $55.9, 12/31/08 - $46.4
O Property net of Depreciation (In Millions) - $19.8
® Hotel - $5.5, Tram - $12.47
e Total Liabilities (In Millions) — $47.2, 12/31/08 - $57
®  Current Liabilities (In Millions) — $21.9, 12/31/08 - $37
O A/P (In Millions) - $5.31
O Line of Credit (In Millions) - $10.5
e Long Term Liabilities (In Millions) — $25.2, 12/31/08 - $19.96
0 Long Term Debt (In Millions) - $24.2
e GBInc-$.3, Hotel - $3.35, Tram - $10.03, Raven $4.38, Security $4.9

We expect that Juneau will be negatively impacted by the diminished cruise traffic that will occur next year. We are heading
into budget season and will be working hard to manage our Juneau properties to continue to be successful in the expected mar-
ket downturn. The Government operations side is having great successes but also facing challenges. The Board and Staff
continue to identify new opportunities and we are starting three new entities this year. We continue to refine and improve and
this fall finds us beginning the Administrative Services Group which will ultimately centralize accounting, human resources,
information technology and security services for our government entities thereby helping us be more competitive through di-
minished cost structure. That should have a positive impact on winning competitive awards and profitability.

Thank you for your time and as always, please feel free to contact me to discuss any questions that you may have.

Sincerely,

i 2 S

Victor R. Scarano, CFO
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As a result of the Supreme Court decision to reinstate the Ken-
sington gold mine permit, activity necessary to get the Mine
operational has been quickly ramping up. That means more
people to transport and makes the construction of a marine fa-

| cility at Cascade Point all the more important. Our 404 permit
to build a dock is currently back before the Corps of Engineers,
who are taking comments prior to re-issuing it. Following that
process, we have asked the Corps to merge that permit and the
permit that was recently issued for modifying the breakwater

into a barge landing facility. In the end, we expect to have a slightly re-designed facility that will allow
us to export rock, sand and gravel as well as to support the transportation needs of the Kensington Mine.

Because we do not expect to complete the entire permit process this fall in time to begin work on the
dock, we are making plans to lease a backup vessel that is capable and licensed to load and unload off the
beach. During the bad weather days that we know will happen this winter when we cannot operate a boat
from Yankee Cove, we can use the backup vessel to load people adjacent to the launch ramp at Echo
Cove for the short trip across Berners Bay.

We have also been concerned that the District Court had not yet entered a final judgment on the SEAAC
suit against the Corps of Engineers and Coeur pending reports from the parties involved. We had been
worried that opponents to the project would find some way to challenge and further delay the project.
On Wednesday, September 30, however, we received the good news that SEACC has agreed to the pro-
posed form of judgment.

Regarding West Douglas, the City and Borough of Juneau Lands Department has requested a meeting
between the CBJ Assembly and the Goldbelt Board to discuss West Douglas development and the pro-
posed road extension. This meeting was requested by Assemblyman Jonathan Anderson and will be dis-
cussed at the next CBJ Lands Committee meeting.

Our employees at the Tram, Hotel, Seadrome and GB Security are busy recovering from the busy sum-
mer season, preparing reports and drafting operating plans and budgets for next year. As reported by our
CEO and CFO, those departments had a mixed year but still remained profitable.

Goldbelt Hotel Juneau

,Hollday Shopping Special!

Special discounted hotel Nov. 6 - Dec. 20, 2009 Weekend Holiday Shopping,
rates, welcome gift, compli- Complimentary Shuttle to Airport and Ferry,

. Shopping Discounts, Zen Restaurant Discount
mentary sch'eduled shopping Visit website for more details.
shuttle service

oldbelthotel.com
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CONGRATULATIONS

to the

2009 Goldbelt Heritage Scholarship Recipients

Gordan Akagi
Sierra Angelo
Nora Austin
Miranda Barril
Jennifer Beasley
Jordan Beasley

Andrew Berry

Violet Burns

Isaac Cadiente
Janine Canul
Kendri Cesar
Macayla Cloyd
Tina Cloyd

Jordan Coronell
Marcia Duguqua
Georgianna Foruria
Elle Fuller

Rhoeda Garcia
Michaela Goade
Melissa Goade
Sorrel Goodwin
Jennifer Hanlon
Margaret Haube
Darlene Herman
Kymberly Hoyle
Thomas Hughes
Ashley Hunt
Miciana Hutcherson
Kirstie Johnson
Cera Jones

Adam Jones

Kyle Kahklen
Joseph Kastelic
Margaret Katzeek
Julie Keown
Richard Knott
Crystalyn Lemieux
Juan Luna

Alena Lunda
Kevin Mann
Skyler Mazon
Dixon Mazon

Ian McClure
Ptarmica McConnell
Sarah McKinney
Chantelle McVey

Miranda Belarde-Lewis

Dominique D. Brinson

University of Washington
University of Alaska - Southeast
Opag Health Care Training
Portland State University
Western Washington University
Everett Community College
University of Washington
University of Washington
College of the Redwoods
University of Alaska - Anchorage
Fort Lewis College

University of Michigan/Dearborn
Harvard Law

Matanuska-Susitna College/UAA
Wayland Baptist University
University of Alaska - Southeast
AVTEC

University of Alaska - Southeast
Brigham Young University
Green River Community College
Western Washington University
Fort Lewis College

University of Illinois

Clark University

AVTEC

Boise State University

University of Alaska - Southeast
University of Alaska - Fairbanks
University of Idaho

Haskell Indian Nations University
Green River Community College
Fort Lewis College

Grand Canyon University
Eastern Washington University
Clackamas Community College
Haskell Indian Nations University
Univeristy of Oregon

Central Washington University
University of Alaska - Anchorage
California State University
University of Hawaii

University of Alaska - Anchorage
Fort Lewis College

University of Alaska - Anchorage
CA Polytechnical State University
University of Alaska - Southeast
University of North Carolina
Phillips Community College

Tammy Meachum
Nemasia Moala
Pedro Mojica
Johnny Mooney
Camille Mooney
Felicia Moreno
Richard Moreno
Ke'alalakina Napiha'a
Matthew Ochler
Cynthia Orie
Jason Palmer
Chris Peratrovich
Neely Perisich
Alyssa Peterson
Hedy Peterson
Isaac Pettitt
Daniel Pohl
Jessica Powers
Crystal Pritchett
Taija Revels-Garlock
Samuel Roit
Larina Santos
John Savage
Jessie Scally
Stacey Skan-Allen
Larissa Skannes
Ryan Stage
Salome Starbuck
Anthoney Stock
Richard Tagaban
Rachel Tiffer
Jason Travasso
Alan Travasso
Erin Tripp
Timothy Valdez
Virginia Valles
Lavina Van Sickle
Ryan Walker
Liana Wallace
Kael Wanamaker
Denny Ward
Whitney Weathers
Chelsey Welch
Brittney Wilson
Laura Woodman
Meghan Woodman
Brittany Wright

Career Academy

California State University
North Idaho College

University of Alaska - Southeast
Highline Community College
Bay Mills Community College
Haskell Indian Nations University
Fort Lewis College

Santa Clara University
University of Alaska - Fairbanks
Oriental Healing Arts School
Cornell University

Portland State University
University of Alaska - Southeast
Fort Lewis College

Riverland Community

Orange Coast College
University of Alaska - Fairbanks
Texas AM Commerce

Portland State University
University of Alaska - Southeast
University of Alaska - Southeast
Horry-Georgetown technical College
Seattle Central Community College
Capella University

University of Nevada

Evangel University

Institute of American Indian Arts
Oregon State University
University of Alaska - Southeast
University of Alaska - Southeast
Gavilan Community College
University of Alaska - Southeast
University of Hawaii

Mott Community College
Palomar College

University of Alaska - Southeast
Georgia Military College
University of Alaska - Southeast
Seattle Pacific University

New Mexico State University
Brigham Young University
University of Alaska - Southeast
South Dakota State University
Dartmouth College

Western Washington University
Central Washington University

Edward Zudell-Powell University of Alaska - Anchorage
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Goldbelt Heritage Institute

Goldbelt Heritage Foundation has secured four grants totaling $3.65 million which will help to
enhance cultural and language preservation efforts and meet the needs of our communities for
the next four years. The Foundation was recently awarded a three year language grant entitled,
“Tlingit Flowing Through the Generations” which will fund development of language lessons
to be shared with schools and the community. The project involves many of our fluent speak-
ers including June Pegues, Anita Lafferty, Dr. Walter Soboleff, Helen Sarabia, Alfred
McKinley, William Fawcett, Irene Cadiente, Nora Marks Dauenhauer, Lillian Austin, and
David Katzeek who worked on our first language grant to help develop language resources to
be shared with youth and community.

Sierra Ezre (right), A fifth grade student in Ms. Dick’s
class, is one of the TCLL drummers for performances. She
has been a part of the TCLL since Kindergarten.

An additional grant was received through the City and Bor-
ough of Juneau Youth Activities grant titled, “Future Tradi-
tional Knowledge Bearers” which helps to offer cultural ac-
tivities for youth through to June 2010. This grant helped to
fund the August youth camp in a recent collaborative effort
with the Juneau Tlingit and Haida Community Council. The Foundation was additionally
awarded a four year grant from the Office of Indian Education to support culturally re-
sponsive education efforts for Alaska Native high school youth. The project will work
towards preventing students from dropping out by preparing them to advance on to higher
education.

'Drink from the 'I.I’r.ssr.| of
Tra&itinnal Knnw|cd5c’

Kashudoha

Goldbelt Heritage Foundation in partnership with the Juneau School District has secured a grant from the Department of
Education, Alaska Native Educational Program entitled, “Wooch.een: Together We Can” to support the expansion of the
Tlingit Culture, Language and Literacy program (TCLL). This program which has been implemented at both Gastineau and
Harborview schools involves incorporating Tlingit culture, language and history into lessons that assure learning is cultur-
ally responsive, active and engaging for youth. The effort moving forward will be highlighted with an effort to make avail-
able curriculum instruction support and language to other schools within the Juneau School District. The TCLL program
model has proven to be one that many educators, families

and children hold in high esteem.

Alana, a student in Ms. Cristina Dick’s 4™ and 5™ grade
class shared that the Tlingit Language Culture and Literacy
program “means a lot to me because I like learning Tlingit,
singing, and dancing. The TCLL program is the only place
that I learn Tlingit.” The new grant will additionally help
to build upon language instruction availability and support
the involvement of traditional knowledge bearers, cultural
specialists and elders in the classrooms with students. Chil-
dren have enjoyed the instruction and sharing of knowledge
by many within the community including Selina Everson
and David Katzeek. The vision moving forward involves
our best efforts to support the education of all

youth. David Katzeek has shared that, “We would like to
see all students unwrap the gifts of knowledge they have
within each of them.” When asked what has TCLL meant
to you, Sierra, a Sth grade student in Ms. Cristina Dick’s
class responded, “If it weren’t for the TCLL program, I
wouldn’t know any Tlingit language or history and culture.
It means a lot to me to learn about the Tlingit culture during school.”

David Katzeek (above) working alongside Jessica Chester,
Katherine Eddy, Christina Dick and Brenda Edwards to start
student’s Monday mornings off with traditional song and
dance.
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In Memory of our recently departed Shareholders

Robert Beierly, Jr.  Juneau, AK (69) John Marks Juneau, AK (66)
Stuart Boyles Fairbanks, AK (46) Julia Martinson Albany, OR (83)
Linda Dugaqua Anchorage, AK (63) Beverly Milton Salem, OR (69)
Katherine Grant Hoonah, AK (89) Joe Nakamura Juneau, AK (78)
Ronald Haley Kent, WA (51) Anicia Olson Reedsport, OR (67)
Rosalind Howard Juneau, AK (75) Shirley Ramsdell Juneau, AK (70)

Joe Johnson, Jr. Niles, IL (74) Elaine Skannes Anchorage, AK (76)
Mary King Haines, AK (89) Ricky Sumdum Anchorage, AK (50)
Irene Lenz SeaTac, WA (87)

Jim Marks Juneau, AK (67)

PRESIDENT’S LE'I'I'ERI ‘continued from Page 1?

are waiting for approval. All but two of the newer companies are profitable, and we expect to see those two
become profitable by the end of 2010. Our Companies are engaged in activities such as training for the US
Army, vehicle leasing, providing facility support services, construction and remodeling, operating an infor-
mation technology (IT) help desk for US Army hospitals, and providing personnel to assist the families of
National Guard soldiers KIA in Iraq or Afghanistan to deal with the tragedy.

One of the criticisms of the ANC 8(a) program is that we do not have enough participation by shareholders
as employees of the 8(a) companies. Due to the distant location of these companies, it is very difficult to
find shareholders already living in the areas and it is usually impractical for our shareholders to relocate to
live and work in the areas where we are performing the government contracts. However, we think there
can be more participation by shareholders or descendents. To this end, we are currently developing a plan
for internships with our 8(a) companies, so that shareholders and/or shareholder descendents who have
skills or interests that fit within these activities may have an opportunity to participate in this part of our
business.

More information on these opportunities will be made available soon. Any shareholders who have an in-
terest in this program, or know of shareholders who might be interested should contact Goldbelt’s Human
Resources department.

Sincerely,

g Ry ey

J. Gary Droubay
President & CEO
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Goldbelt Emplovee Highlights

Stacey Skan-Allen
My Tlingit name is S'ane and I'm T’akdeintaan, Sea Pigeon

My work and personal philosophy. “ I am not a success, unless our people as a collective
are a success.” I left to get my education because the aunties, uncles, cousin’s, friends
and elders told me, “Go, get your education, it is how you can help our people flourish in
our future.” My education and career success was not of my sole efforts. If I am suc-
cessful, it is because my community is successful, if our community is still suffering from
unemployment, poverty and educational disparity, then I too am suffering.

Attaining employment with GBI has been the first glimpse of what a self-determination
means. The efforts that prior generations have made provided me opportunities that were
not always afforded historically. It is my goal to open up the doors to the upcoming generations to thrive in their
personal and careers goals. As the Corporate Records/Shareholder Services & HR specialist, It is my honor to serve
in the best interests of our shareholders and Native communities throughout the region.

The desire to serve is what motivated me towards earning my Masters Degree in Business & Technology with an
emphasis in Organizational Management, and Bachelors in Humanities. I am currently working on my PhD. and
hope that the sacrifices of my elders, are honored by the way in which I handle myself as an Alaska Native woman,
and GBI shareholder.

| Goldbelt 8(a) Subidiaries |

Goldbelt has successful end of year at the National Energy Technology Laboratory

Several of Goldbelt’s 8(a) subsidiaries have been supporting the Department of Energy (DOE) National Energy Tech-
nology Laboratory (NETL) for the past 5-years under multiple contracts to include a Site Operations Support contract
and multiple construction contracts. The reputation for quality and timeliness of delivery that Goldbelt earned at
NETL has resulted in multiple contracts for both site operations and construction services to be awarded before the
close of the federal Fiscal Year (FY) on September 30, 2009.

Goldbelt Eagle, with the support from Goldbelt Government Services Group management was awarded a 5-year
$84.5M contract to provide site operations and maintenance services not only at the two sites currently supported
(Pittsburgh, PA and Morgantown, WV) but the contract added the NETL site in Albany, OR. The workforce at the
Pittsburgh and Morgantown sites, although increasing in size, will remain a represented work force with minimal op-
portunities for new hires but the addition of the Albany, OR site will allow for a totally new workforce. Goldbelt Ea-
gle, LLC has posted opportunities for experienced tradespersons (carpenters, HVACR technicians, electricians, and
plumbers); mid-level managers, and senior managers on the Goldbelt, Inc web site (www.goldbelt.com) in an attempt
to hire qualified shareholders. For additional information please check the web site or call Goldbelt

Eagle President Richard Gladstone at 757-873-0019 Ext 225.

Goldbelt Security Services —Construction Division (GBSS-CD) has also had a successful end of FY2009 at NETL.
GBSS-CD is currently supporting NETL with two renovation design-build contracts under which they are renovating
a former circa 1950 laboratory building into a modern state-of-the-art laboratory and office complex. The design has
been completed and the renovation effort is under way for the 2nd and 3™ Floors of Building 83 at the NETL-
Pittsburgh site.

Goldbelt’s newest subsidiary, Facility Support Services, LLC, (FSS) is going to be instrumental in these construction
projects and will be posting a requirement for a Mechanical Engineer who has 5-7 years experience, is a registered
Professional engineer and is a LEED-AP. This position will be located in either Pittsburgh, Pa or Morgantown, WV.
FSS will also assume management responsibility for Goldbelt’s construction program upon award of its 8(a) status.

These contracts were awarded under the ANC 8(a) program based upon not only demonstrated experience providing
site maintenance and operations services and the design and construction/renovation of facilities but having a com-
petitive cost. Additional information will be provided in future newsletters as the projects progress.

Joseph T. LoCasale
Vice President - Goldbelt Government Services Group
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GOLDBELT EMPLOYMENT OPPORTUNITIES

Shareholders Wanted!

Are you interested in, or curious about, Goldbelt employment opportunities?

Your corporation is making a concerted effort to identify Goldbelt shareholders and family members interested in
working with Goldbelt, Incorporated and its subsidiary companies. Included with this newsletter is a summary docu-
ment seeking background information about you and/or your family members; the background data request is for infor-
mational purposes only so corporate HR can better connect shareholders with potential employment opportunities.
Please take a few minutes to complete this form and mail back to the corporate office. The form is available at the cor-
porate website under Employment, titled ‘Shareholder Summary Background.’

You are encouraged to periodically check out our corporate website at www.goldbelt.com; be sure to bookmark our
page as well. If you do not see a position that fits your background or may not be in a community you are interested in
living, please share our employment opportunities with spouses, descendents, and other ANCSA shareholders.

While visiting the corporate website, you can create an applicant profile and attach a current resume; our corporate HR
department receives an automatic notice when you create an applicant profile and apply to a job. When you identify a
position(s) you are interested in being considered for, you can simply apply to the specific job. Here is a listing of
some of the positions currently being advertised on the website:

Positions in Juneau:
Security Guards — open continuous, seeking a pool of candidates. Successful candidates must provide an original copy
of their criminal background and driver’s license history, along with a Goldbelt employment application.

All applicants must be at least 18 years of age. All applicants must be able to obtain a Security Guard License issued
by the State of Alaska; any violations which would prevent an applicant from obtaining such license will be disquali-
fied for employment consideration.

Government Contracting/8(a) business:

Goldbelt Falcon —
eHampton, VA area: IT Systems Support Assistant

Goldbelt Eagle —
eMorgantown, WV: Deputy Program Manager, Business Manager/Contracts Management
eAlbany, OR: Carpenter, Electrician (both Journeyman and Master License), Electronics Technician,
EngineeringTechnologist 3, Engineer 4 (Electrical), Engineer 5 (Mechanical), HVACR Technician 2 & 3, Mainte-
nance Supervisor, Mobile Equipment Repair Technician, Plumber, Property Control Specialist 4, Operator Me-
chanic, Storeroom Attendant 2

LifeSource Biomedical —
eSan Jose (NASA’s Moffett Field), CA: Registered Veterinary Technician

Goldbelt Cedar —
oFt. Lewis, WA: Licensed Practical Nurses, Pediatric Physicians, Registered Nurses
oFt. Hood, TX, Ft. Riley, KS, & Ft. Polk, LA: Physician Assistants

For more information on positions please contact:
Bill Abbott, Human Resources Manager
(907) 790-1433 or 800-770-5866  E-mail: bill.abbott@goldbelt.com
Goldbelt, Incorporated

3075 Vintage Blvd, Suite 200
Juneau, AK 99801
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Please help us find these folks. The following shareholders do not have a current address on record with the corporation, and

because of this, they are not receiving important documents such as proxy and shareholder information materials. If you know

of the whereabouts of anyone on the list please contact Shareholder Records at toll-free 800-770-5866 or in Juneau 790-4990
or via email: mail.gbi@goldbelt.com

Gregory P
Leon R
Ruby
SonjaM
James
Edward D
Christopher A
David C
Suzzett |
Dorthea L
Flora
Emanuel JB
Brent A
Shawna Jo
Neil T
David A
Donald J
Rodney
Jude A
Amelia C
Joseph V
Joanne L
William B
Gene R
Leslie B
Arsenio V
Frances E
Anthony G
Gino C
Lester P
Rodney M
Patricia A
Elsie
Charles E
Frances A
Joseph E
Martin
Dallas W
Patrick L
Martha M
William E

Abbott
Aceveda
Agbayani
Andersson
Anniskette
Austin IIT
Baz
Beasley
Beasley
Blake
Boyles
Bradford
Brockway
Brown
Brown
Cain
Cameron Jr
Cameron
Cameron
Cameron
Canul
Chartrand
Cheeseman Jr
Cheeseman
Chilton
Credo Sr
Cummings
D Cafango
D Cafango
Davis
Derenoff
Didrickson

Didrickson

Drummond IV

Dunham
Durham
Ebona III
Eccles Jr
Elisoff
Farquharson
Filkins

Christopher R
Dennis M
Julie R
Ricky T
Edward L
Carole J
Beatrice L
Jason A
Mary E
Paula J
Cory D
Tara D
Jeannie M
Karla
Taylor J

Michelle RM
Keith J
Catherine L
Jamie L
Robert N
Helen V
Edward L
Emory
Naashukwa S
Bernice
Mary A
Christine L
Sherry
Jacqueline L
Anthony
Margaret J
Jonah J
Roger

Jeri A

Peter S
JoseJ
Karen D
Kori A
Emmanuel
D

Geraldine N
Babbette
Janet A

Flygare
Frick
Gonzales
Goodman
Grant Jr
Grant
Grewal
Grimm
Guerrero
Hanlon
Hansen
Hansen
Hembree
Herron

Hinsley

Howard
Howard
Howard
Howard
Hughes
Hughes
Hughes
Hunter
Isturis-Richey
Jackson
James
Jewell
Johns
Johnson
Keaton
Keeble
Keen
Kincaid
Knapp
Kozeroff
Lampkey
Lane

Lane

Lang

Larsen
Lemen-Johnsen
Lincoln

David A
LisaM
Sharon L
Jeremy S
James
Charlotte M
Micah S

Christopher A
James W
Katherine S
Ruthie J
Mary M
Timothy D
Susan B
Sherrilyn N
Donald A
Roger P
Ernest W
Jason M
Linda E
Kari A
Frederick A
William H
Wilma
Brenda M
Tristan B
Waloha M
Shammy S
Cindy A
John D
Threase S
Robert A
Kirk J
Edward A
Joey R
Eugene R
Mike L
William D
Cynthia L
Elizabeth D
Matthew A

Lindoff
Logan
Maraffio
Marvin
Matthews
McGuire
McNeil

Mercado
Mercer
Milton
Monroe
Morgan
Morgan
Morrison
Morrow
Moy
Moy
Moy
Ness
Nichols
Niles
Norman Jr
Paddock
Parker
Patrick
Paulo
Perdon
Perdon
Perensovich
Perrin
Peters
Peterson
Peterson
Pfirter Jr
Purcell
Queen
Ravenborn
Roberts
Russell
Schopper

See

Susan L
Derek J

Nicholas W

Timothy P
William J
Tony J
Daniel M
Thomas B
Irving M
James D
Frederick J
Mary W
Jasmine F
Stormy J
EliR
Laverne L
Alper J
John R
LisaM
James A

Michelle L
Marsha J
Mark J
John

Annabelle L
Glorianna I

Kenneth A
June B
Donna L
Artheal C
Robert J
Pam
Barbara J

Raymond M

Jeannette R
David M
Latisha M
Andrew J
Cecelia D

Elizabeth M
JohnJ
Alan L

Shaginaw
Shelton

Shelton

Sheridan
Shorty
Smart
Smith
Sours Jr
St Clair Jr
St Clair

Stevens Jr
Stevens
Stewart
Stewart
Stewart
Stone
Stovall
Strianese Jr
Strianese
Sumpter 111

Swieczwski
Swieczwski
Swieczwski
Tompkins

Tonsgard
Tonsgard

Tonsgard
Torres
Trompeter
Vallejo
Vonda
Watson
Webb

Webster

White
Widick
Willett
Williams
Williams

Wilson
Zacher II
Zitnik
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Kookénaa is a Tlingit noun that means
“‘messenger.” The Kookénaa is produced by
Goldbelt, Inc. for its shareholders.

GOLDBELT (907) 7904990/ Fax 790-4999 / (800) 770-5866/ www.goldbelt.com
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Ldakat yee wduwa.éex'
“You All Are Invited™

JUNEAU SHAREHOLDER

Tuesday, October 20th, 5:30 p.m. to 8:30 p.m. INFORMATIONAL
Tlingit & Haida Community Center MEETINGS

3235 Hospital Drive
Lunch or Dinner will be

ANCHORAGE provided at each meeting
Saturday, October 24, Noon to 3:30 p.m. As Well As
Anchorage Marriott Downtown )
820 West 7th Avenue, Fairbanks Room Entert?g:nment
SEATTLE Great Door Prizes

Saturday, November 21, Noon to 3:30 p.m.
Doubletree Guest Suites, Southcenter
16500 Southcenter Parkway
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