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STAND UP AND BE COUNTED IN THE 2010 U.S. CENSUS

Once every ten years, the United States takes a count of every person
living in the country. This year, Alaskans were the first to be counted as
the census officially began on January 25" in the village of Noorvik.

Each year, more than $400 billion in federal funds are distributed
based on information obtained in the census. By law, more than 170
federal programs must allocate their local and tribal funding according
to the results.

“It is essential that we get a thorough count of our people,” says Bar-
bara Fleek, a Tlingit and Haida census worker. “Native Americans and
Alaska Natives tend to be undercounted, which hurts federal funding for
local programs.” In the last count, Alaska had only a 59% return rate,
#74d the lowest in the country.

8 Census results are also used to draw political boundaries, determine
electoral college numbers and the size of Congressional delegates for
each state.

When completing census forms, shareholders are encouraged to fill
i out their racial background by checking off the “Native American/Alaska

BN" Native” box. In addition, shareholders should also specify their tribal
\ | affiliation.

“It will be counted,” said Fleek. “If people don’t report their tribal af-
filiation on their census form, it could mean a substantial loss in fund-
¥ ing.” For every person counted in Alaska, as much as $2,700 of federal
4 funding comes into the state. Over the next decade that could amount

to $27,000 per person.

Participating in the census is a simple ten-minute process of answering ten questions. Census workers
are bound by confidentiality laws and the Census Bureau does not share any information with law enforce-
ment, tax officials, or anyone else. Even the President of the United States cannot obtain Census informa-
tion on any individual.

“The census happens once every ten years, and it’s so important,” said Fleek. “We need to be very pro-
active. It means a lot to our state—and to our people.”

For more information on the US Census, shareholders are encouraged to visit http:/2010.census.gov.

MESSAGE FROM THE PRESIDENT/CEO

Dear Shareholders:

The Goldbelt Board of Directors and senior management recently com-
pleted a two-day work session to update Goldbelt’s Strategic Plan. The
last time we did this was in 1999, when we developed and adopted Vision
2000, in which the corporation’s focus was almost entirely on tourism. Un-
fortunately, that plan was quickly derailed by the economic downtown that
occurred in 2000, and the tragic event of September 11, 2001.

Our new Strategic Plan takes a shorter view of the future—three
years—and aids the Board and management in setting benchmarks for
what we hope to accomplish over that time frame. Each year, the Board will
return to this plan and update it for the next three year period, taking into
account changed conditions and new assumptions. In preparing the new
Strategic Plan we considered the following:

(Continued on page 7) Gary Droubay, President /CEO
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FROM THE BOARD ROOM
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UAS STUDENT GROUP TO RECEIVE DONATION

At its January meeting, the Board of
Directors viewed a presentation on
the Eagle Totem Campaign at the Uni-
versity of Alaska Southeast. Joe Nel-
son, Director of Admissions at UAS
and Ralph Wolfe, Chair of the UAS
student club, Wooch.éen presented
on their fundraising efforts to raise
an Eagle totem pole on the Juneau,
Auke Lake campus.

In March 1993, the campus was
given a Raven totem pole by the
Chevron Oil Company. According to
campaign fundraisers, “Without an
Eagle pole to complement it, the
Tlingit sense of balance between the
moieties is missing.”

One of the goals of the UAS To-
tem Pole Campaign is to teach stu-
dents about the local Native cultures
and to honor them by correcting the
imbalance of the moieties through

the commission of an Eagle pole to
match the Raven.

To date, Wooch.éen has raised
$90,000 of the estimated $120,000
cost to raise the totem. The new Ea-
gle pole was carved by artists Joe
and TJ Young from Prince of Wales
Island and the design is an “All-Eagle
Totem Pole” which represents the
Eagle clans of the Juneau area.

After the presentation, the Board
of Directors unanimously approved a
donation of $5,000 to the Wooch.éen
club. “We are proud to contribute to
such an important project,” said
Board Chairman, Joe Kahklen.
“These totem poles are a wonderful
representation of our Native students
and their commitment to education
and culture.”

The totem pole will be raised in a
ceremony on April 24, 2010.

Board of Directors

Joe Kahklen
Chairman

Randy Wanamaker
Vice Chair

Karen Taug
Treasurer

Trudy Skan
Corporate Secretary

Andrea Cadiente-Laiti
Director

Del Cesar
Director

Ben Coronell
Director

Derek Duncan
Director

Edith McHenry
Director

BOARD OF DIRECTORS ELECTION PACKETS
NOW AVAILABLE FOR CANDIDATES

The Goldbelt Board of Directors consists of nine board members
elected by shareholders. Each term lasts for three years and there are
no term limits for board members. In order to hold a seat on the
board, a candidate must own voting shares in Goldbelt and be at least
eighteen years of age.

This year, three seats are up for re-election. The terms of Del Ce-
sar, Edith McHenry and Trudy Skan will expire on June 1, 2010 at the
36th Annual Meeting in Juneau. The Nominations and Elections Com-
mittee is now accepting nominations for candidates.

In order to nominate a shareholder for the board, you may submit
candidate names to the Nominations & Elections Committee by com-
pleting a Nomination Form. Additional forms are available at the cor-
porate headquarters or on the website at www.goldbelt.com.

Once a nomination form is received, candidates will be sent pack-
ets which describe the election process and contains a Candidate
Disclosure Questionnaire. In accordance with state and security laws,
nominees are required to provide all information requested in the
packet. Nominations must be received at the corporate office at 3075
Vintage Boulevard, Suite 200 in Juneau by FRIDAY, MARCH 12, 2010
at 5pm. All nominations received after the deadline will be considered
invalid.

For more information about the election process, contact Norman
Flood at 907-790-4990 or 1-800-770-5866.
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SHAREHOLDER NEWS & NOTES

SHAREHOLDER SERVICES SEEKS DECEASED SHAREHOLDER BENEFICIARIES

A recent audit of Goldbelt’s shareholder
records reveled that the estates of 107
deceased shareholders have yet to be
settled. The stock from each estate range
from two to 214 shares and the total num-
ber of unsettled shares is 6,271.

“Some estates have been partially
transferred but others remain in a pend-
ing status because we have yet to receive
the completed forms from beneficiaries,”
says Lisa-Marie lkonomov of Shareholder
Services. “Or, in many cases, we cannot
locate beneficiaries to request the neces-
sary documentation to process the stock
transfer.”

Depending on when the shareholder
passed away, dividends may be owed on
their shares and beneficiaries are entitled
to these distributions. Payment cannot be
made to until all paperwork and documen-
tation has been received.

In an effort to locate the beneficiaries
of shareholders who have passed on, the
Shareholder Services department has
compiled a list of deceased shareholders
with estates that are still unsettled. If you
are related to any of the listed deceased
shareholders, have any information on
next of kin, or have previously been con-
tacted and need your forms replaced,
please contact the Shareholder Services
department at 907-790-4990 ext. 445 or via
email at mail.shareholder@goldbelt.com.

Charles Abbott Sr.
Ruth Maria Alton
Charles Sidney Anselm
Nickolay John Aspen
Mary Anita Aspinwall
David Harry Austin
Ponciano Ballard
Charles Warren Beasley
Eugenio R. Bigornia
Johanna M. Brensdal
Matilda Brown

Doris Kathleen Brown
Eric Von Bucknell
Susan Burrill

Harold Geoffry Campbell
Pauline Rose Chase
Leslie Bruce Chilton
Nellie Roberta Clarke
Linda Dugaqua

Frank C. Edwards, Jr.
Elaine Helen Etukeok
Edward Fox

Florence Fox

Marjorie C. Garrison
Lloyd William Grant
Elsie Green

Albert Hanson

Ricardo C. Hargreaves
Richmond Hargreaves
Ellen G. Harris

Albert Jack Hayes
William Terrence Howard
Catherine L. Howard
Lila L. Hubbard

Teresa Marie Husman

Robert Kevin James
Maggie M. James
Evelyn Jean Jim
Adeline May Jim

Peter John

Allen John Johnson
Victor Mitchell Johnson
Mary B. Johnson

Joe Johnson, Jr.
Sandy Johnson, Sr.
Emily Mernice Johnson
Daniel Richard Kahklen
Jerry Kahklen, Sr.
Milton Joe Kahklen
Ruth M. Kasko

William Knapp

Elaine E. Knudson
Lorraine E. Kunz

Fred C. Lange
Maryann Ledesma
Betty Jane Lee

Irene Lenz

Lillian H. Lopez
Angelina Luckhurst
Walter E. Martin
James F. Martin
George Gabriel Mayac
Venancio Mazon
Richard McKinley
Francine Bunny Mercer

Frank Phillip Mercer, Jr.

Edwin Jeffrey Miller
Perry Lou Miller
Sylvia Doris Montero
Denise Morales

Linda Susan Morris
Donald Anthony Moy
Roger Peter Moy

Alice May Moy

Mack Nakamura
Kenneth L. Nannauck
Frank S. Perdon
Audrey Mae Perdon
Thomas Willis Peters
Jerry Richard Peterson
Harold Bert Peterson
Cynthia Marie Phillips
Leslie Charles Phillips
Sally Alice Phillips
Robert Lynn Poe
Louise Rhodes

Willis Reiley Richey, Jr.
Elaine Muriel Skannes
Genevieve Squartsoff
Alexander Stevens, Jr.
Lenora Mae Strianese
Rose Margaret Stringer
Ricky Shane Sumdum
David Guthrie Tanner, Jr.
Patrick Tassell
Nathaniel Lee Thomas
Donna Lee Tonsgard
Naomi Pearl Vallejo
Dorothy Mary Volkheimer
Amos Louis Wallace
Dorothy E. Wallace
Phoebe Warren
Jeanette R. Wells
Maryann Priscilla Wentz
William Keene Wilson

THE TESTAMENTARY DISPOSITION:
Do you know who will get your shares?

“One of the most important documents a share-
holder can have on file is their Testamentary Dispo-
sition,” says Lisa-Marie lkonomov who oversees
Shareholder Services at Goldbelt. “Without it, a
shareholder’s stock could be transferred to some-
one not of their choosing.”

The Testamentary is a legal document that stipu-
lates the beneficiaries of a shareholder upon their
passing. When complete, the transfer process is
relatively straightforward and for currently enrolled
shareholders can take place immediately upon the
submission of a death certificate. For new share-
holders, they can receive the shares as soon as they
complete enroliment.

Without a testamentary, the process becomes more

complicated and can take months and possibly years
to complete. According to Alaska Intestate Succes-
sion law, the stock of shareholders who die without a
valid will or testamentary will be passed on to their
heirs in the order of spouse, children, parents and
then siblings. If no information is available on possi-
ble beneficiaries, a search must be conducted to try
and locate family members.

“There are some shareholders who passed on
years ago whose estate’s are not yet settled,” says
lkonomov. “For whatever reason, we have been un-
able to locate any family members. It is unfortunate
that those shareholders did not designate beneficiar-
ies for their stock.”

(Continued on page 7)
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SHAREHOLDER NEWS & NOTES

In the year 2000, Goldbelt, Inc. became actively involved
in the 8(a) program. Even though it has grown to become
a significant part of the corporation’s revenue and hold-
ings, there is still a great deal of confusion surrounding the
program. Following are answers to the most Frequently
Asked Questions about the program and its importance to
Goldbelt’s future development and growth.

What is the 8(a) program?

The program was created by Congress through the Small
Business Act. Section 8(a) of this act amended the pro-
gram so that the U.S. Small Business Administration
(SBA) could assist small-disadvantaged or minority-owned
businesses with gaining access to government contracts.

How does the 8(a) program work?

The U.S. Government recognized that the majority of gov-
ernment contracts were awarded to only a few large com-
panies. In order to provide smaller businesses an opportu-
nity to gain access to some of these contracts, the 8(a)
program was established. Since 1986, Congress has al-
lowed Alaska Native Corporate owned businesses to par-
ticipate in the 8(a) program.

Grand Prize:
First Place:
Second Place:
Third Place:
Fourth Place:
Fifth Place:

GOLDBELT AND THE 8(a) PROGRAM’S FREQUENTLY ASKED QUESTIONS

SAVE THE DATES!

36th Annual Meeting of Shareholders
Tuesday, June 1,
Tlingit & Haida Community Hall—Juneau, AK

Record Date: April 1st
Early Bird Date: May 18th

Proxy Incentive—$25 for 1st valid proxy

$1,500
$1,000
$ 750 (Two winners)
$ 500 (Two winners)
$ 200 (Ten winners)
$ 100 (Five winners)

Annual meeting and proxy materials will be mailed by April 16, 2010

How does a small-business achieve 8(a) status?

In order to become a certified 8(a) company, a small busi-
ness owned by a disadvantaged company can apply to the
SBA for a certification which lasts for nine years. Once
certified, this company can bid on contracts with the gov-
ernment without competition. In certain cases, the bidding
is limited to only 8(a) companies.

How did ANC’s become involved in this program?

The government recognized the unique circumstance of
Alaska Native Corporations and implemented rules that
would allow for ANC’s to form partnerships with small busi-
nesses and receive the benefits of the program. In order to
qualify, the ANC must own at least a 51% interest in the
partnership.

What are the benefits of being an ANC owned 8(a)?

There are several advantages to being an 8(a) subsidiary
of an Alaska Native Corporation. For example, ANC’s are
not limited to the number of 8(a) subsidiaries they can own
as long as each is in a different business area. Unlike
other 8(a)’s, ANC’s are not capped at the value of their

(Continued on page 7)

2010 at 5:00 pm
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EMPLOYMENT OPPORTUNITIES

NOW HIRING FOR THE SUMMER SEASON

Even though it’s still winter, the upcoming summer season is fast
approaching and with it, comes the opportunity for seasonal em-
ployment with several Goldbelt subsidiaries. Each year, Goldbelt’s
Alaska-based operations provide employment to over two hundred
seasonal workers.

If you would like to experience the unique opportunity of work-
ing on a mountain, the Mount Roberts Tramway has seasonal em-
ployment available in a variety of departments including Guest Ser-
vices, Tram Operations, Retail, Maintenance and in the Timberline
Bar & Grill. The season runs from May 4th to September 28th.

Want to keep your feet on the ground but still enjoy working with
people? The Goldbelt Hotel and Goldbelt Security Services (GSS)
also have seasonal positions available. Security positions include
crossing guards and foot patrol officers. At the hotel, summer posi-
tions include that of a bell captain, driver and front desk clerk. Some
full time positions may also be available.

Don’t live in the Juneau area, but still would like to work for
Goldbelt? There are ample opportunities available through Gold-
belt’s subsidiaries and 8(a) companies which have offices in the
Lower 48 including California, Texas, Virginia and Maryland. In fact,
GSS is currently seeking shareholders for employment in Oregon.

“It is the policy of Goldbelt to promote the employment of share-
holders in positions for which they possess the necessary skills,
education and interest,” says Stacey Skan-Allen, Goldbelt’s Human
Resource Generalist. “Goldbelt is unique because of the current col-
laborative efforts to strengthen our Native Hire policy. Our succes-
sion planning, career development and educational opportunities
are all avenues of which our shareholders can help us improve upon
our overall efforts of Native employment.”

Applications may be completed and submitted via the website,
or applicants may apply in person at the corporate office or any
Goldbelt subsidiary location.

EXECUTIVE RECRUITMENT NOTICE

CORPORATE VICE PRESIDENT
ALASKA OPERATIONS

Responsible for the management of all
Juneau based operations including
tourism and real estate. Candidates
must have a minimum of ten years
relevant technical and management
experience. BS/BA in Management,
Business Administration, Resource
Management or related technical disci-
pline required. MBA credentials con-
sidered a plus. Salary commensurate
with experience. AA/EOE, open until
filled; target start date is late March/
early April 2010.

CORPORATE VICE PRESIDENT
GOV’T OPS: IT/MEDICAL/R&D

Responsible for overseeing 8(a) com-
panies operating in the fields of IT,
medical and R & D in medicine and
biotechnology. Applicants should have
a minimum of ten years relevant tech-
nical and management experience and
at least five years relevant experience
with the military or other federal agen-
cies. BS/BA in Management, Business
Admin, Public Admin, or related disci-
pline required. MBA a plus. Salary
commensurate with experience. AA/
EOE, open until filled.

DIRECTOR OF ACCOUNTING
GOVERNMENT SERVICES GROUP

Responsible for overseeing account-
ing, regulatory compliance, contract
billing and providing financial oversight
support to program managers and
their staff. Applicants should have a
minimum of five years management
experience in government contracting
and possess a thorough understanding
of Federal Acquisition Regulations.
BS/BA in Accounting or Finance. MBA
or CPA a plus. Salary commensurate
with experience. AA/EOE, open until
filled. Based in Herndon, Virginia.

For complete job descriptions, more information about employment opportunities or to download an
application, visit the website at www.goldbelt.com/applications or contact Human Resources Generalist,
Stacey Skan-Allen at 907-790-4990 or via email at mail.hr@goldbelt.com.
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EMPLOYEE NEWS

BOB MARTIN ANNOUNCES RETIREMENT

Bob Martin, Goldbelt’s Vice President
of Operations, recently announced
his retirement. “After long discussion
and planning with my wife, Ginny, we
have decided to retire as of close of
business, June 30, 2010.”

Bob, who is the father of two grown
daughters, was recently named the
2008 Citizen of the Year by the Jun-
eau Chamber of Commerce. He has
been in his current position with
Goldbelt since 2005. Previously, he
has also served as Chairman of the
Goldbelt Board of Directors.

“l wanted to retire before age 70
while | was healthy enough to enjoy
my retirement,” says Bob. “Also, |
have a number of projects that |

would like to finish—some of which |
started years ago.”

A life-long Alaskan who was born in
Kake, Bob is a graduate of the Univer-
sity of Alaska-Fairbanks (B.S.E.S.)
with a degree in electrical engineer-
ing and is a registered professional
engineer. He has spent the majority
of his career in the electric utility and
transportation industries.

When asked if he has any final
words for the Goldbelt family, he says
with his signature sense of humor,
“We are no longer the ‘eeshawn cor-
poration’ in Alaska. Instead we are a
successful and respected corpora-
tion that shareholders can be proud
of!”

Stacey Skan-Allen was recently promoted to the position of Human Resources Generalist at the Goldbelt corporate
headquarters. She will continue to serve as Compliance Officer and oversee the management and administration of
corporate records while also supporting all areas of Human Resources including recruitment, benefits management,
employee relations and training/orientation. Stacey is a graduate of Scholastica College of St. Scholastic (BA), Capella
University (MS) and is currently pursuing a PhD in Organizational Management.

Bill Abbott has relocated to the Washington, DC area with his promotion to the position of Director of Human Re-
sources at Goldbelt’s 8(a) division, Government Services Group. In his new position he is responsible for human re-
sources and benefit administration for all 8(a) subsidiaries. Bill is a graduate of the University of Alaska-Fairbanks (BA
and MBA).

Robert Beltz has been promoted to Sergeant/Officer in Charge at the Juneau International Airport where he is now
responsible for daily security operations. Robert joined Goldbelt Security Services in the summer of 2006 and has been
assigned to the airport since January 2007.

Lisa-Marie lkonomov (Polk) has moved from the Mount Roberts Tramway to Goldbelt, Inc. where she is now serving
as the Marketing/Communications & Shareholder Services Specialist. In her new role with the corporation, she will
oversee the administration of all shareholder services and also coordinate corporate marketing efforts including promo-
tions, publicity and communications. Previously, Lisa-Marie worked at the Mount Roberts Tramway as Support Man-
ager. She is a graduate of the University of Wisconsin-Madison (BA) and George Mason University (MFA).

Dale McGhee has been promoted from Security/Courier Officer to Sergeant of Patrol with Goldbelt Security Services.
In his new role, Dale is responsible for ensuring that daily orders and patrol assignments are filled while also providing
services to courier contracts and also overseeing early morning building openings. Dale is a shareholder spouse and

is married to Micalyne Kunz McGhee.

Derek McHenry was promoted to the position of Support Manager at the Mount Roberts Tramway. For the past four
seasons, Derek held the position of Office Manager at the Tram where, in addition to providing administrative support,
he was also responsible for cash handling and income management. In his new role as Support Manager, he will pro-
vide managerial support to the various departments while serving as the manager on duty.

Gary Martin has joined the team at Goldbelt Security Services as a Security Officer.
Tim Meachem who has worked for the past two years as a Security Officer for Goldbelt Security Services, has been

promoted to an Armed Officer position. Tim who has been with GSS for two years has been assigned to the Juneau
International Airport.
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(8(a) FAQ...Continued from page 4)

contracts and are, therefore, allowed to receive contracts
of any value. Also, ANC 8(a)’s are allowed less restrictions
in selecting their management.

How many 8(a) companies does Goldbelt, Inc. have?
Goldbelt has partnerships with twelve 8(a) companies that
specialize in a variety of services including information
technology, security services, construction management,
medical research and development, etc.

What is Goldbelt’s income from the 8(a) partnerships?
Goldbelt's 8(a) subsidiaries reported gross revenues of
$95 million in 2008 and $105 million in 2009. Total profits
reported by those companies for both years were slightly
over $8 million, of which, approximately $6 million was
Goldbelt’s share.

How does Goldbelt find businesses to partner with?
Over the years, Goldbelt's management has come into
contact with individuals and companies who have assisted
Goldbelt in getting started in the government contracting
business. We started with just one company, and through
networking, new employee hire, and working with subcon-
tractors, met suitable candidates to form partnerships with.
Since 2001, Goldbelt has grown to twelve subsidiary com-
panies, each with a different area of expertise.

(TESTAMENTARY—Continued from page 3)

Shares can be willed to anyone of the shareholder’s
choosing including non-natives. Completing a Testamen-
tary Disposition is also a relatively easy process. It is a
one page form and in order to be valid, must be signed
and dated before a notary public. The form can only be
completed by the shareholder, who can also update or
change their beneficiaries as many times as they wish.

If you are unsure as to whether or not you have a Testa-
mentary on file, would like to complete a new testamentary
or change an existing one, please contact Shareholder
Services at 907-790-4990 ext. 445, toll free at 1-800-770-
5866 or via email at mail.shareholder@goldbelt.com. Tes-
tamentary forms can be emailed to you and are also avail-
able on the Goldbelt website at www.goldbelt.com/
testamentary.

(PRESIDENT/CEO MESSAGE—Continued from page 1)

1.) In 2009, Goldbelt’s revenues from its govern-
ment contracting business exceeded $100 mil-
lion, and based on preliminary budget figures,
that could grow to $140 million in 2010.

2.) The advantages to investing in government con-
tracting are that the required investment is
small, the potential returns are exceptionally
high, and the risk of loss is negligible. For exam-
ple, most of our investments in new 8(a) compa-
nies were in amounts less than $50,000 while
the annual returns often exceed $1 million.

3.) We evaluated the cost of investing in tourism
where the potential returns can be good, but the
risk of loss is extremely high. For example, the
Tram was in operation for eight years before it
began to be profitable. While the tourism indus-
try has momentarily stabilized, we now find that
the cruise market is moving away from Alaska
due to the high costs of traveling here.

The Strategic Plan that was developed in a collabo-
rative effort between management and the Board
contains the following key provisions:

e Continued emphasis on developing our govern-
ment contracting business through growing/
improving our existing companies and investing
in promising new opportunities;

e Maintaining our position in tourism, with empha-
sis on improving our current investments and
not branching out into new areas;

e Continuing our efforts to develop our land hold-
ings at Cascade Point, West Douglas and
Hobart Bay, through promoting partnerships and
development projects with local and state gov-
ernment entities and when available, other pri-
vate enterprises.

e Evaluating and investing in new businesses in
Juneau or Southeast Alaska, in order to maxi-
mize job creation for shareholders.

e Specifically focus on a shareholder develop-
ment plan aimed at matching shareholders and
descendents with job opportunities at all of
Goldbelt’'s companies, including its government
contracting subsidiaries.

The plan also included a revisit to our original Mis-
sion statement, which is, “To provide a positive dif-
ference in the lives of our shareholders”. We know
we have not accomplished that mission yet for all
Goldbelt shareholders, but we are making progress.
Through implementation of this Strategic Plan, we
hope to be there soon.
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LOST BUT NOT FORGOTTEN

Goldbelt is seeking updated contact information for the following list of lost shareholders. If you have any information,

please notify Shareholder Services at 907-790-4990 ext. 445 or via email at mail.shareholder@goldbelt.com.

Lilly Frances Abbott
Ruby Agbayani

Daniel Lee Ames Jr.
Kathleen Rae Antuna
Carol Ann Arnold
Edward Daniel Austin Il
Marcelino Lee Bagoyo Jr.
Guy William Bean
Tehra Lynn Bean

David Charles Beasley
Suzzette lone Beasley
Crystal Marie Beasley
Dorthea Lynn Blake
Flora Boyles

Emanuel Barril Bradford
Brent Allen Brockway
Neil Tyler Brown
Shawna Joe Brown
Carrie Celasta Brown
Stanley Franklin Brown
Tawna May Bulkley
Carlos Conde Cadiente
Lance Samuel Cagle
David Alan Cain

William Dean Callison
Ameila Christiana Cameron
Alice Lola Campbell
Jonelle E. Canul

Joseph V. Canul
Matthew Twix Carteeti
Elise Noel Cardwell
Kenneth J. Carrillo
Jennifer Ann Cesar
Joanne Laura Chartrand
Gene Royal Cheeseman
William Cheeseman Jr.
Leslie Bruce Chilton
Christina Mae Cottrell
Aresenio V. Credo Sr.
Frances Cummings
David O. Cummins
Lester Paul Davis
Anthony Gene D'Cafango

Gino Clarissimo D'Cafango
Rodney Macar Derenoff
Elise Noel Didrickson
Patricia Ann Didrickson
Joseph Eugene Durham
Martin Ebona IlI

Ralph Ellis Edmenson
Stewart William Emery Jr.
Martha Mae Farquharson
Leo John Fawcett
William Earl Filkins
Christopher Roy Flyglare
Jenny Lynn Flyglare
Donna May Foulke
Konnay Christine Franklet
Dennis M.G. Frick

Jim Allen Gayheart

Gerri Dawn Geiger
Cassandra Mae Gillis
Hazel Clara Gloria

Ricky T. Goodman
Cynthia Luise Gouveia
Frances Lillian Graham
Jessica Marie Gray

Scott John Gray

Emily Helen Gregory
Beatrice L. Grewal

John Guerrero llI

Donald Francis Halkett
Paula Jean Hanlon

Cory Dell Hansen

Tara Dawn Hansen
Jeannie Marie Hembree
Karla Herron

Taylor Jayne Hinsley
Charles Joseph Howard
Michelle Rita-Marie Howard
Edward Logan Hughes
Helen Val Hughes
Thomas Chapman Hughes
Emory Hunter

Walter Jackinsky

Bernice Jackson

Virginia Ann Jacobson
Marjorie Jarrett

Sherry Johns

lone Ethel Johnson
Jacqueline Loann Johnson
Wilfred J. Johnson Jr.
Cedric W. Jones
Delany Alvin Kahklen Jr.
Anna Phoebe Katzeek
Daniel George Katzeek
Anthony Keaton
Margaret June Keeble
Jonah James Keen
Samantha Mary Keen
Mary King

Jeri Anne Knapp
Alexandria Margret Kohler
John Willet Koschmann
Walter Kozeroff

Cathy Lynn Krona

Jose Juan Lampkey
Karen Denise Lane

Kori Allen Lane
Emmanuel Dan Lang
Lewis L. Lange
Geraldine N. Larsen
Babbette Lemen-Johnsen
David Arthur Lindoff
Lisa Marie Logan

Cory James Mann
Issac William Mann
Sharon Lee Maraffio
Robert W. Martin
Jeremy Steven Marvin
James Matthews
Arnold Serguis McLean
Michal Sasha McNeil
Edwin David Mercer Jr.
Jamie Rosalind Miller
Perry Cloyd Moore
Jason Brant Morgan
Timothy David Morgan
Sherrilyn Nancy Morrow

Ernest Walter Moy
Florence Moy

Larry Alan Neal

Linda Eileen Nichols

Kari Ann Niles

Joanne Lee Nott

Ryan Gary Olson

William H. Paddock
Wilma Parker

Brenda Marie Patrick
Michael G. Patterson
Peter Daniel Paulo Jr.
Kyrel Ryan Payne
Shammy Sherise Perdon
Waloha Mae Perdon

Kirk James Peterson
Robert Alan Peterson
Edward A. Pfirter Jr.
Adele J. Porter

Dave Purcell

Joey Raul Purcell
Richard M. Queen Jr.
James Robert Quinto
Theodore Rado

Genesis Lee Ransom
Mike Lennart Ravenborn
Dominic C. Redford
Roberta Kay Richardson
Nicole D. Richert
Richard Bennett Ring
William David Roberts
James William Romantic Ill
Michael James Romantic
Cynthia Lynn Russell
Irving Michael St. Clair Jr.
Dennis Wade Schaefer
Elizabeth Daniela Schopper
Matthew Allen See
Susan Shaginaw
Frances Ann Sheakley
Derek Joseph Shelton
Nicholas Wayne Shelton
Timothy Patrick Sheridan

John Shorty Jr.
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